CONSTITUTION AND BYLAWS OF THE WOODLAND BAPTIST CHURCH, INC.

PREAMBLE

We declare and establish this constitution for the preservation and security of the principles of our faith, and so that this body may be governed in an orderly manner. This constitution will preserve the liberties of each individual member of this church and the freedom of action of this body in its relation to other churches of the same faith.

I. NAME

The name of this Corporation shall be the WOODLAND BAPTIST CHURCH, INCORPORATED, OF BRADENTON, FLORIDA, also doing business as WOODLAND COMMUNITY CHURCH, and its principal place of business and place of worship shall be at 9607 State Road 70 East, Bradenton, County of Manatee and State of Florida.
II. STATEMENT OF OBJECTIVE

The objective of this church shall be to be a fellowship of loving Christians who are filled with the Holy Spirit; to be a worshipping fellowship in which God encounters man, and man encounters God; to spread the gospel of Jesus Christ be witnessing to the people of this community and throughout the world; to fulfill the Great Commission (Matthew 28:19-20) by reaching, teaching and leading people to become mature Christians resulting in responsible living; and to minister unselfishly to all persons in this community in Jesus’ name.

III. STATEMENT OF FAITH
The Woodland Baptist Church believes in and subscribes to the statements adopted in the 1963 session of the Southern Baptist Convention, which met in Kansas City, Missouri. The statements are printed in the book, “The Baptist Faith and Message”.

IV. STATEMENT OF DENOMINATIONAL COOPERATION
Associations

(1) The church shall identify itself with the local Southern Baptist Association as a cooperative church.
(2) The church shall give a portion of its budget income to support the work of the Association.

State

(1) The church shall affiliate with Florida Baptist Convention as a cooperative church.

(2) The church shall support the work of the Florida Baptist Convention through the Cooperative Program and through special offering in accordance with recommendations of the state convention and upon approval of the church.
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(1) The church shall affiliate with the Southern Baptist Convention as a cooperative member church.

(2) The church shall support the work of the Southern Baptist Convention through the Cooperative Program and special offerings as approved by the church.
CHURCH COVENANT

The following church covenant shall be adopted as the voluntary agreement binding together the members of this church in faith, love and service for Christ as will as to set forth the doctrinal and social principles of the gospel.

“Having been led, as we believe, by the Holy Spirit of God, to receive the Lord Jesus Christ as our Savior, and on the profession of our faith, having been baptized in the name of the Father, and of the Son, and of the Holy Spirit, we do now, in the presence of God, angels and this assembly, most solemnly and joyfully enter into covenant with one another, as one body in Christ.”
“We engage, therefore, by the aid of the Holy Spirit, to walk together in Christian love; to strive for the advancement of their church, in knowledge, holiness and comfort; to promote its prosperity and spirituality; to sustain its worship, ordinances, discipline, and doctrines; to contribute cheerfully and regularly to the support of the ministry, the expenses of the church, the relief of the poor, and the spread of the gospel through nations.”
“We also engage to maintain family and secret devotions; to religiously educate our children; to seek the salvation of our kindred and acquaintances; to walk circumspectly in the world; to be just in our dealing, faithful in our engagements and exemplary in our deportment; to avoid all tattling, backbiting and excessive anger; to abstain from sale and use of intoxicating drinks as a beverage and to be zealous in our efforts to advance the kingdom of our Savior.”

“We further engage to watch over one another in brotherly love; to remember each other in prayer; to aid each other in sickness and distress; to cultivate Christian sympathy in feeling and courtesy in speech; to be slow to take offense, but always ready for reconciliation, and mindful of the rules of our Savior to secure it without delay.”
“We moreover engage that when we remove from this place we will, as soon as possible, unite with some other church, where we will carry out the spirit of this covenant and the principles of God’s Word.”
BYLAWS

ARTICLE I – MEMBERSHIP

Section 1. General

This is a sovereign and democratic Baptist church under the Lordship of Jesus Christ. The membership retains unto itself the right of exclusive self-government in all phases of the spiritual and temporal life of this church. The membership reserves the exclusive right to determine who shall be members of this church and the conditions of such membership.

Section 2. Candidacy

Any person may offer himself as a candidate for membership in this church in any of the following ways:

(a) By profession of faith in Jesus Christ as Savior and Lord, followed by baptism by immersion.

(b) By transfer of membership from another Baptist church of like faith and doctrine.

(c) By statement of Christian experience and acknowledgment of an earlier profession of personal faith in Jesus Christ followed by baptism by immersion into the fellowship of a Baptist church of like faith and doctrine.
(d) Christians from churches other than Baptist may apply for membership by stating that Jesus Christ has been accepted as Savior and Lord, and that baptism by immersion will be received or has been received when to the satisfaction of the pastor and the deacons the prior baptism experience complies with the Baptist faith and doctrine.
Should there be any dissent about receiving any candidate, such dissent shall be referred to the pastor and the deacons for investigation and the making of a recommendation to the church within thirty (30) days, or the next regularly scheduled business meeting.


Section 3. New Member Orientation

New members are required to participate in the new member orientation plan.
Section 4. Voting Rights of Members

Each church member is entitled to express his or her opinion on any matter brought before the church for approval, and shall be entitled to vote at all church elections, business meetings and on all questions brought before the church, provided the member is present.
Section 5. Termination of Membership

Membership shall be terminated in the following ways:

(a) Death

(b) Dismissal to another Baptist church upon their request.
(c) Erasure upon becoming affiliated with another church of another faith or denomination.
(d) Request in writing by member desiring termination of membership.
(e) Exclusion by action of this church: Should a member become an offense to the church and its good name by reason of immoral or unchristian conduct, or by persistent disturbing of the church fellowship or other means of sowing discord, the church may terminate membership by means of a majority vote of the members present and voting, but only after an effort has

been made by the pastor and the deacons to bring such a member to repentance and amendment.

Section 6. Discipline

(a) Redemption rather than punishment should be the guideline that governs the attitude of one member toward another.
(b) Should some serious condition exist which would cause a member to become a hindrance to the welfare of the church, by reason of immoral of unchristian conduct, persistent breach of covenant vow, or non-support of the church, every reasonable measure will be taken by the pastor, deacons or special committee to resolve the problem as outlined in Matthew 18:15-17.

ARTICLE II - OFFICERS
Section 1. General

All elected officers shall be members of this church in good standing, shall believe in and support the work of our church and denomination, shall adhere to the beliefs of Southern Baptist and be governed by the church covenant. Failure to measure up to these standards shall be sufficient grounds for removal from office.

Section 2. Pastor

(a) The pastor shall be chief executive officer in the church, and ex-officio member of all committees of the church. He shall be charged with the general leadership and direction of the total church program, with the responsibility of leading the church and its organizations to spiritual advancement for the cause of Christ. He shall be given complete freedom in following Gods will in all matters. His specific duties shall be to give attention to the spiritual needs of the membership and other persons in the community, to preach at the weekend worship services and to administer to the ordinances of baptism and the Lords Supper, to act as moderator for the transaction of business (where he is personally involved, the chairman or vice-chairman of deacons shall moderate), and to have supervision of the church staff during his ministry. The pastor shall be in charge of the pulpit at all times.
(b) Upon the death, resignation, or removal of the pastor, the church shall call, without unnecessary delay, to its pastorate, a Southern Baptist minister of good report whose character and qualifications fit him for the office of pastor of this church. When a vacancy in the pastorate occurs, the nominating committee shall promptly recommend to the church a pastor search committee consisting of six members. This committee shall select a chairman and a secretary from its number. The committee shall first recommend an interim pastor, and when one is secured, the committee shall then proceed, with as little delay as possible, to select for recommendation to the church a minister to become the regular pastor. An opportunity shall be given to the church membership to hear any prospective pastor by the pastor search committee at all services on a designated weekend, and to interview him at a designated time before they are required to vote upon his call to become pastor. Provision shall be made for the prospective pastor to meet with all deacons, whether active or inactive. Notice, including biographical sketch, shall be given by mail to all resident members when a prospective pastor is to speak. At the conclusion of the service at which the prospective pastor preaches to the church, the chairman of the deacons shall call the church into a business meeting for the purpose of voting upon the prospective pastor. The churches vote to

call a new pastor shall be upon the unanimous recommendation of the pastor search committee, and on one name shall be placed before the church at one time. For the call to be extended there must be at least three-fourths (75%) majority of those present and voting to be in favor of the call.
(c) The pastor shall be called and elected to an unlimited tenure of service; to be terminated when he or the church feels so led by the Lord. The pastor shall give thirty (30) days notice (or as mutually agreed upon) before termination of services, and if the church should ask for the resignation of the pastor, he shall be given either thirty (30) days notice or thirty (30) days pay.
(d) Termination shall be as follows: A petition of at least twenty-five percent (25%) of the resident church membership shall be presented to the chairman of the deacons for consideration by the full deacon body. Thereafter the chairman of deacons shall invite those signatures on the petition to meet with the deacons and the pastor to reconcile differences without the matter being taken to the church. A minimum of seventy-five percent (75%) of the petitioners must attend the meeting or the petition shall be discarded. If this attempt at reconciliation fails, it may then be presented to the church. The petition and a letter from the chairman of deacons stating the petitioners, pastor, and deacons have met and have been unable to reconcile the differences, and announcing a special called business meeting shall be mailed to all resident church homes. The deacons shall also state their opinion of the validity to the charges and make a recommendation to the church concerning the continued service of the pastor. The pastor shall also be given the opportunity to enclose a statement in the letter concerning his position. The church shall then vote upon the continued leadership of the pastor without debate by secret ballot at all weekend services on the second weekend following the mailing of the letter. A vote of termination of the pastor shall require three- fourths (75%) majority of those present and voting.

Section 3. Church Staff

(a) The church shall employ staff personnel, as the church shall need. The pastor in consultation and agreement with the Personnel Committee are responsible for defining job descriptions hiring personnel as needed, and terminating personnel as needed.

(b) The supervision of all church support staff, paid and voluntary, shall be the responsibility of the pastor or those he assigns in agreement with the Personnel Committee.
Section 4. Deacons

(a) Deacons shall be elected annually, and shall serve on a rotational basis for terms of one, two, and three years. In case of death, removal, or incapacity to serve, the church may elect a deacon to fill the remaining term. After serving a term of three years, the deacon shall be eligible for re-election only after the lapse of one year. A man shall be a member of this church for one year before he can be elected as an active deacon.
(b) The church membership shall select the deacons. By September 1 of each year, the church membership shall be given the opportunity to suggest to the church nominating committee the names of members who may be considered for election to the deacon body. The nominating committee, in consultation with the pastor, shall prayerfully consider these or others they may choose to serve as deacons on the basis of the scriptural qualifications found in Acts 6:1-7 and in I Timothy 3:8-13. Each person under consideration for nomination shall be requested

to have a personal interview with a designated deacon along with his wife if married before his name is submitted to the church. In this interview, the qualifications for deacon as found in Article 2, Section 4(g), shall be fully explained to see if each nominee can uphold and abide by these qualifications. The names of those considered eligible by the nominating committee shall be prepared in ballot form and distributed to the church membership at the annual business meeting. The vote is to be taken after prayerful consideration of the faithful, active participation of the nominees in the regular activities of the church. Adequate time shall be given to mark the ballots, with each member being permitted to cast on vote for each vacancy. Those receiving the most votes (according to the number of vacancies to be filled) shall be elected automatically. In case of a tie vote among those elected to serve in the last vacancy, a special meeting shall be called to determine who shall serve in the last vacancy.
(c) In accordance with the meaning of the work and the practice of the New Testament, deacons are to be first and foremost servants of the church. The primary functions of the deacons shall be that of the ministry. They shall serve as council to confer with and work closely with the pastor in matters pertaining to the welfare and work of the church. With the pastor, they are to consider and formulate plans for the constant effort and progress of the church in winning the lost to Christ, developing the saints, and the extension and growth of the kingdom of God. They are to be zealous to guard the unity of the spirit of the church in the bonds of peace. They are to seek to know the spiritual, physical, and moral needs of the church membership, and to serve the church in relieving, encouraging, and developing those in any such need. In counsel with the pastor, and by such methods as the Holy Spirit directs, they shall assist in the discipline of the church in accordance with the New Testament teachings set forth in Mathew 18: 15-17; I Corinthians 5:9-13; and I Thessalonians 5:12-14. They shall make preparation for and assist in the observance of the church ordinances. They shall give themselves to a continual program of deacon training when provided.
(d) The deacons shall meet monthly. They may be called together for a special meeting any time during the month when circumstances are in existence warranting such a meeting. Any deacon with the chairman of deacons and pastor may request a special meeting of the deacon body.
(e) The deacons shall select annually, at their first meeting in January, a chairman, vice- chairman, and secretary (who shall not succeed themselves more than once). They shall, in consultation with the pastor, select those to serve on the ordinance committee, and shall inform the chairman of the nominating committee for election by the church in December.
(f) Through the Deacon Family Ministry Plan, the deacons will be assigned certain families of the church membership and will be responsible for personal ministry to the families of his group. He will proclaim the gospel to families, care for families, and help families experience a rewarding church fellowship, and guide families in building constructive relationships. He will inform the pastor when there is a special need that will require his attention and ministry.
(g) Qualifications for deacons shall be as follows: He knows in his heart that he is a “born again “ Christian. He believes that the Bible is the inspired and inerrant word of God. He believes in the inspiration of the Bible, in the necessity of regeneration for salvation, in the saving power of Jesus Christ, and in the obligation to support evangelism and missions. He believes in and practices tithing, bringing regularly into the treasury of Gods storehouse (the local church treasury) at least one tenth of his income. He will support the program of finance adopted by the church. He will strive to measure up to the requirements given in I Timothy

3:8-13. He is willing to serve where service is needed to the best of his ability. If given a task as a deacon or as a member of a deacon committee, he will work conscientiously. If he does not have the time, health, or will to do the work, he will resign from the committee. If he finds that he does not have the time, health, or will to conscientiously serve as a deacon, he will resign as an active deacon. He is in good fellowship with church membership, other deacons, and the pastor. He is willing to work cooperatively with them. He will strive to put down murmuring and complaints, and will attempt to settle all difficulties in a quiet and Christian manner, without hurting the cause of Christ and His church. He will keep in confidence any matter discussed by the deacons in their meetings. With high expectations come great responsibilities to establish and maintain a standard of excellence, to abstain from promoting the sale and use of alcoholic beverages, illicit drugs, or tobacco in any form. He does not participate in gambling activities. He strives to be good Christian man. There are no serious domestic troubles, divorce, or remarriage after divorce on the part of himself or his wife. He and his wife will strive to hold their tongues against spreading gossip or talking critically about others. He and his wife will conscientiously strive to attend and bring their family to all church services and activities. They will strive to keep the Lords Day above reproach. He has read the Constitution and bylaws, and will strive to lead the church to abide by them.
Section 5. Moderator

(a) The moderator shall be the pastor, as specified in Article II, Section 1(a) of the bylaws except when the church is without a pastor. In the pastor’s absence, the chairman of deacons shall preside. If both are absence, the vice-chairman of the deacons shall preside. Should all of these be absent, the church clerk shall call the church to order and an acting moderator be elected. The moderator shall preside at church business meetings, announce special meetings, develop church business meeting agenda, and serve as a resource to the church clerk in preparation of church business meeting minutes.

Section 6. Church Clerk


(a) The church clerk shall be elected annually by the church. An assistant clerk shall be elected to assist the church clerk. The clerk shall keep in a suitable book a record of all church business meetings. The clerk shall preserve on file all communications and written official reports, and shall give notice of all meetings where such notice is necessary. The clerk shall also prepare and submit records for the annual church letter to the association, and submit church letter to the association after church approval.

Section 7. Treasurer

(a) The church shall elect annually a church treasurer. An assistant treasurer shall be elected to assist the treasurer in all matters relating to this office. It shall be the duty of the treasurer to receive, preserve, and pay out, upon receipt of vouchers approved and signed by authorized personnel, all money, or things of value paid or given to the church, keeping at all times an itemized account of all receipts and disbursements. Payments shall be made by check. The treasurer, assistant treasurer, chairman of the board of deacons or chairman of the stewardship committee shall sign all checks. An annual report shall be given to the church. The financial records shall be audited annually by an auditing committee or public accountant. The

treasurer and assistant treasurer shall be bonded in an amount determined by the stewardship committee. The treasurer shall be an ex-officio member of the stewardship committee.

Section 8. Trustees

The church shall elect three trustees, who shall serve on a rotation basis, with one new trustee being elected each year. Legal papers, contracts, conveyances and mortgage or other instruments required to be executed in the corporate name and capacity shall be executed in behalf of the corporation by one of the trustees, and the same attested by another trustee, and documents so executed shall be binding upon the corporations. They shall have no power to buy, sell, mortgage, lease, or transfer any property without a specific vote of the church authorizing such action. The trustees shall be bonded in an amount determined by the stewardship committee. The church shall pay cost of the bond.


ARTICLE III - COMMITTEES

Section 1. General

All committee members shall be recommended by the nominating committee and elected by the church unless otherwise stated in the description below. All elected members of the church council and committees shall be members of this church in good standing, shall believe in and support the work of our church and denomination, shall adhere to the beliefs of Southern Baptists and be governed by the church covenant. Failure to measure up to these standards shall be sufficient grounds for removal from office. The committee members shall serve on a three-year rotation system with on third to be elected each year. Any committee member that cannot fulfill their term shall be replaced with an interim member selected by the nominating committee until a replacement can be voted on by the church at the next regularly scheduled business meeting. Each committee shall elect its own chairman by majority vote of the committee.


Section 2. Nominating Committee

(a) This committee shall be made up of six (6) members.
(b) The duties of this committee shall be:
(1) To select, enlist, and recommend to the church for approval the persons for the four major organizations (Life Group, Personal Development Institute, Men’s Ministry, Women’s Ministry) in the church no later than the October business meeting.

(2) To work with the four organization directors to prayerfully seek out a slate of workers to be presented to the church for approval no later than the October business meeting.

(3) To select, enlist, and recommend to the church for approval the general church officers (clerk, treasurer, trustees, historian, media specialist, etc.) no later than the October business meeting.

(4) To select, enlist, and recommend to the church for approval the church committees no later than the October business meeting.
(5) To nominate special committees as assigned by the church.

Section 3. Counting Committee

(a) This committee shall be made up of at least three (3) members, with two alternates elected by the church.
(b) The duties of this committee shall be:

(1) To count at earliest convenience all monies collected during the past week consisting of the regular church services and Sunday School and special services receipts; this includes loose money and money (or checks) received in envelopes. At least two members shall be present at the counting.

(2) In counting of all receipts, the committee shall check to see that the contents of each envelope agrees with the amount specified on the outside and also to clarify the written data (checks alone sometimes specify special use of donation) so that the church office can post the amount correctly.

(3) The checks are audited to see if they are made out correctly. Envelopes are made out where a person neglects to use or has not used an envelope in possession.
(4) All monies are counted, checked, and deposited at the bank. An accounting sheet is prepared with the breakdown of how the money is to be allocated to various funds as indicated by the donors. The grand total of this sheet agrees with the total amount deposited in the bank.

Section 4. Stewardship Committee


(a) This committee shall be made up of at least seven (7) members, with the church treasurer serving as an ex-officio member. Each member shall be one who tithes, and shall seek to create a sense of stewardship responsibility among the membership.
(b) The duties of this committee shall be:

(1) Oversee the general finances of the church, ensuring that sound procedures are used for receiving, counting, depositing, disbursing, recording (including recording and distributing to individuals their contribution records), reporting and auditing church funds.
(2) Study the biblical message of stewardship and teach members how to grow in their management of life, influence, and resources, especially financial resources.
(3) Provide opportunities for members to practice their understanding of Christian stewardship through commitment to growth in Christian giving.
(4) Seek to increase mission understanding by sharing mission education materials for association missions and mission support through the Cooperative Program.
(5) Prepare and recommend an annual budget to the church for approval. It shall seek requests from members of the church organizations and others who have responsibility that would require the spending of funds. The proposed annual budget shall be emailed,

mailed, or available for personal pickup to the church members at least one week prior to the scheduled business meeting, when it will be discussed, reviewed and voted upon.
(6) Develop and recommend a budget promotion program to educate and challenge members to support church ministries, calling for the membership to make giving commitments.
(7) Secure bonds as required, to be paid for by the church.
(8) The Stewardship Committee shall be authorized to approve debt related to operating purposes that were approved by the Church in the current year’s budget in an amount up to $250,000 and up to $100,000 for items not in the current year’s budget.

Section 5. Personnel Committee

(a) This committee shall be made up of five (5) members, none of which shall be on the paid church staff.
(b) The duties of this committee shall be:
(1) Survey the need for additional church staff positions.
(2) Prepare and update as necessary job descriptions for all employed personnel.
(3) Review and approve of those selected, interviewed, and recommended for employment and communicate such decisions as necessary to the church body.
(4) Develop and recommend salaries and benefits for employed personnel to the stewardship committee.
(5) This committee and the pastor in joint can terminate the employment of any paid employee at the church.
Section 6. Special Committee

(a) Special committees shall be appointed or elected as directed by the church whenever necessary to attend to any matters requiring church action and not falling within the scope of any of the regular committees.

ARTICLE IV - PROGRAM ORGANIZATIONS

Section 1. General
All workers shall be in good standing, shall believe in and support the work of our church and denomination, shall be adhere to the beliefs of Southern Baptists and be governed by the Church Covenant. Failure to measure up to these standards shall be sufficient grounds for removal from office. The pastor is an ex-officio officer of all organizations, and his leadership is to be recognized in them.

ARTICLE V – ORDINANCES

Section 1. Baptism
Baptism is the symbolic act that pictures Christ’s death, burial, and resurrection. As such, the new Christian follows Christ’s example by symbolizing his own death to sin, burial of old life in sin, and resurrection to a new life in Jesus Christ.
The church shall receive those for baptism who have publicly professed Jesus Christ as their personal Savior during on the worship services, acknowledging a commitment to follow Christ’s example; and
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those coming from another denomination other than Baptist who do not adhere to our position on baptism or doctrine.

Baptism shall be by immersion only.

Baptism shall be administered by the pastor, or whomever the church shall authorize during any worship service.
The pastor and/or staff and deacons shall counsel a person profession Christ and failing to be baptized after a reasonable length of time. If negative interest is ascertained, he shall be deleted from those awaiting baptism.

Section 2. Lord’s Supper

The Lord’s Supper is a symbolic act of obedience whereby members of this church through partaking of bread and the cup remember the death of Jesus Christ until He comes the second time.
The Lord’s Supper shall be observed at least quarterly, as scheduled by the pastor and deacons. The pastor and the deacons shall be responsible for the administration of the Lord’s Supper.

ARTICLE VI - CHRUCH MEETINGS

Section 1. Worship Services

The church shall meet weekly for the preaching, instruction, evangelism, and for the worship of God. The scheduling of regular worship services shall be determined by the pastor and deacons. These meetings shall be open to the entire membership of the church and for all people and shall be conducted under the direction of the pastor.

Section 2. Business Meetings

The church shall hold an annual business meeting during the last quarter of the calendar year as scheduled by the pastor and deacons.
Robert’s Rules of Order, Revised is the authority for parliamentary rules of procedure for all business meetings of this church, regular or special.

A quorum for the transaction of business, in regular or special meetings shall consist of those church members attending the meeting. A majority vote of the church members, present and voting, except where it is stated otherwise in these by-laws shall decide all questions. Absentee voting shall not be permitted.

A special called business meeting may be held to consider special matters of immediate necessity. The pastor may call this special business meeting by giving public notice two services prior to the special business meeting, stating the purpose. In absence of the pastor, the chairman of the deacons shall have the authority to call special business meetings as long as the meeting is announced two services in advance, stating the purpose.
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ARTICLE - VII CHURCH FINANCE
Section 1.
The tithes and offerings of the people shall support the overall program of this church. All members shall be encouraged to give at least a tenth of their income to the church to be used in the Lord’s work.
Section 2.
The stewardship committee shall prepare and submit to the church for approval a budget set for in Article III, Section 13 of the by-laws.
Section 3.
All records of deposit and disbursements for any and all purposes shall pass through the hands of the church treasurer, or financial secretary, and shall be properly recorded on the books of the church.
Section 4.
The distribution of funds shall be in accordance with the yearly budget adopted by the church, or upon the vote of the church for special items not included in the budget. All appropriate giving shall be received and disbursed according to the designation.
Section 5.
The financial records shall be audited/reviewed annually per “Agreed Upon Procedures” by the stewardship committee with a local CPA firm.
ARTICLE VIII – AMENDMENTS
Changes in this Constitution and by-laws may be made at the regular business meeting of the church, provided each amendment shall have been presented in writing to the members of the church by mail postmarked one week prior to the scheduled annual meeting. Proposed amendments to this Constitution and by-laws shall be by a majority vote of all members present and voting.
ARTICLE IX – MISCELLANEOUS
The constitution and by-laws, adopted on January 13, 1988, is consistent with the provisions contained in the Articles of Incorporation filed of record on October 2, 1987. This document shall take precedence over any other Constitution and by-laws, requisition, or rules previously adopted by the church, except for the Articles of Incorporation.
