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Curriculum Overview

This 7-week journey is designed to shape the heart of every leader through
biblical principles, Spirit-led practices, and the mission of Seekers Point
Church. Each week includes teaching notes, reflection space, and activation
guestions to help you walk out what you've learned.

Weeks Overview:

- Week 1: The Heart of a Kingdom Leader

- Week 2: Living the Mission

- Week 3: Building Culture Around the Vision
. Week 4: Leading with Unity and Honor

- Week 5: Stewarding Influence and Authority
. Week 6: Faithful in the Field

- Week 7: Activation, Multiplication, and the Ongoing Call (Commissioning)
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Week 1

THE HEART OF A KINGDOM LEADER

Key Scriptures:
. Matthew 20:25-28
. Philippians 2:1-11
. Luke 14:25-33
. Matthew 16:24-26

Teaching Notes:

- Kingdom leadership is defined not by power or platform, but humility,
surrender, and service.

. Servanthood redefines greatness. Jesus modeled this by taking up the
towel, not the throne.

. Leadership is costly. It requires surrender and counting the cost.
. The call is not just to lead for God, but to walk with Him.

This Week'’s Challenge:
. Serve someone anonymously.
. Repent where you've been prideful.

. Spend 10 minutes each day asking Jesus to break any prideful resistance in
your heart.

Reflection Questions: Homework
1. What part of my heart needs to be surrendered?

2. Am | following Jesus, or am | asking Him to follow me?

3. Where do | need to serve before | seek to lead?
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Notes:
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Week 2

LIVING THE MISSION

Key Scriptures:
. Matthew 28:18-20,

. Acts 1:8,
. Romans 10:13-15,
. Luke19:10

Teaching Notes:
- Evangelism isn't optional, it's the mission.
. God sends His people as witnesses, not watchers.
. Your life is your platform for the Gospel.

. The BLESS rhythm helps us live on mission: Begin with prayer, Listen, Eat
together, Serve, Share your story

This Week's Challenge:
. ldentify one person in their life who needs hope.

. Write their name down and begin praying daily for that person.
. Text someone “I'm praying for you this week. How can | be lifting you up?”

Reflection Questions: Homework
1. Who in my life is God asking me to reach?

2. Do | see my everyday spaces as missional opportunities?

3. What hinders me from sharing my faith boldly?
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Notes:
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Week 3

BUILDING CULTURE AROUND THE VISION

Key Scriptures:
- Proverbs 29:18

- Habakkuk 2:2

- John 17:6-19

- Acts 2:42-47

Teaching Notes:

. Culture shapes outcomes. What we celebrate, correct, and repeat defines
it.

. Healthy church culture starts with clarity of vision and shared values.
. Our values must be visible in our behavior.
. The Vision:

- “To create a community of authentic believers and to witness a city
transformed by the life-changing reality of the Gospel, as people come
to know Jesus as their Lord and Savior.”

. The Mission:
- “The mission of Seekers Point Church is the same mission Jesus gave
His followers: “Go and make disciples...” (Matt. 28:19)
. Our Faith Statement: Love. Connect. Serve.

. Love - It's our foundation.
- We love like Jesus, unconditionally and sacrificially.

. Connect - It's our rhythm.
- We build authentic relationships to grow as a spiritual family.

. Serve - It's our mission.
- We give ourselves to meet needs and extend hope.

. Together, we Love, Connect, and Serve because that is how Jesus lived.
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. Our Core Values:
. Kingdom Minded - Eternity drives our decisions.
. Spiritual Discipline - We stay rooted in God's Word and presence.
. Family First - We lead well by loving well at home.
. Obedience - We say yes to God quickly and completely.
. Servanthood - We lead by going low.
- Humility - We elevate others and walk in repentance.
. Authenticity - We are real with God and people.
. Unity - We protect relationships and speak with one voice.
. Compassion - We care deeply and act with grace.

. Generosity - We give joyfully and sacrificially.

This Week's Challenge:
. Commit to remembering our faith statement and what it means.

. Choose one of the 10 values, that you find to be a weakness, to
intentionally model in your leadership or ministry team.

Reflection Questions: Homework
1. Which core value do | need to grow in the most?

2. What culture am | shaping through my words and actions?

3. Who am | bringing with me to help carry and multiply the vision?
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Notes:
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Week 4

LEADING WITH UNITY AND HONOR

Key Scriptures:

. John 17:20-23

- Ephesians 4:1-6
- Romans 12:10

. Psalm 133

. Philippians 2:.1-4

Teaching Notes:
- Unity and honor are essential in the Kingdom, not optional.
. Unity is spiritual, not just relational.
. Unity is not uniformity. It is alignment under God’s mission.
- Unity is where God commands a blessing and attracts His presence.
. Honor is how we love and lead like Jesus.

. Honor is the culture of Heaven. It lifts others even when they do not
deserve it.

. Protecting unity requires humility, patience, and truth.

This Week’s Challenge:
. Speak life over someone you lead or serve with.
. Address any offense you've carried, even if it's been silent.

. Go out of your way to build a bridge where division might exist.
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Reflection Questions: Homework
1. Am | promoting unity or passively allowing division?

2. Do | speak with honor privately and publicly?

3. Where do | need to reconcile or build a bridge?
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Notes:
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Week 5

STEWARDING INFLUENCE AND AUTHORITY

Key Scriptures:
. Matthew 25:14-30
. Luke 7:1-10
- Acts 413
. 2 Corinthians 10:8
. John 13:3-5

Teaching Notes:
- Influence is a trust, not a trophy. It is given for Kingdom impact, not
personal gain.

. Authority flows through humility and surrender, not control.

. Leaders must learn to live under authority before they can lead others well.

. Influence is stewardship. Leaders are rewarded for faithfulness, not
comparison.

. Boldness comes from time with Jesus, not position or title.

. True authority builds others up. It does not intimidate or manipulate.

This Week'’s Challenge:
. Identify one area where you may be “burying” your influence out of fear or
insecurity.
. Ask a spiritual leader, “Where do you see me leading well? Where can |
grow?”
. Are there areas where you have overextended yourself out of pride or

people pleasing. Choose one area to step back from so you can steward
your energy and influence more effectively.

. Find a way to use your influence to bless someone who cannot return the
favor. Do something that benefits them without recognition for yourself.
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Reflection Questions:
1. What has God placed in my hand that | need to steward better?

2. Do | lead for the benefit of others or to build my platform?

3. Am | living under spiritual authority?

4. When was the last time | took bold action for the Kingdom because | had
been with Jesus instead of relying on my own abilities?
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Notes:
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Week 6

FAITHFUL IN THE FIELD

Key Scriptures:
. Luke 16:10-13

. Colossians 3:23-24
. 1 Corinthians 4:1-2
. Galatians 6:9

- Matthew 25:21

Teaching Notes:
. God often tests faithfulness in obscurity before entrusting leaders with
visibility.
. Faithfulness means showing up when unseen and staying steady when
unrecognized.
. Obscurity is often the training ground for influence.
. God measures greatness by consistency in the small things.

. All work is sacred when done for the Lord. There is no such thing as just a
volunteer.

. God rewards stewardship over spotlight.

This Week's Challenge:

. Choose one area of your everyday life, whether at work, at home, in school,
or in ministry, where you may have grown tired or careless, and recommit
to serving faithfully with excellence.

. Look for someone in your sphere who has been quietly consistent and
thank them for their example of faithfulness.

. Intentionally show up early or stay late in one responsibility this week as an
act of diligence and stewardship.

. Take one day this week to pause comparison. Limit social media or
conversations that stir discontentment, and focus instead on thanking
God for the field He has placed you in right now.

2025-2026 L. E.A.D. Page 16



Reflection Questions:
1. Where have | grown weary in doing good?

2. Where do | fell discouraged or overlooked?

3. Am | waiting to be seen, or choosing to be faithful?

4. What field has God placed me in right now, and how can | steward it
better?
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Notes:
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Week 7

ACTIVATION, MULTIPLICATION, AND THE ONGOING CALL
(COMMISSIONING)

Key Scriptures:
. Isaiah 6:1-8
. Matthew 9:36-38
. 2Timothy 2:2
. John 20:21
. Ephesians 2:10

Teaching Notes:
. Revelation should always lead to response. Here | am, send me.

. God equips those He calls. He does not wait for the already qualified.

. The harvest is plentiful, but the laborers are few. Every leader must
become a disciple maker.

- We are ambassadors of Christ, sent into our homes, workplaces, and cities.
. You are called, chosen, and commissioned.

- Your leadership doesn’t end here. It multiplies.

This Week's Challenge:

- Write out your personal “Here | am. Send me.” Commitment. Keep it as a
part of your daily charge to lead like Jesus.

. Tell a leader what God is calling you to do next, and invite accountability.
. Begin praying for someone to disciple and pour into.

. Look for one new way to live sent in your home, your workplace, or your
community.
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Reflection Questions: Homework
1. What has God awakened in me during this leadership journey?

2. Who around me needs what God has poured into me?

3. Am | living sent or staying safe?
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Notes:
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Recommended Reading:

- “The Emotionally Healthy Leader” by Peter Scazzero

- “Think Differently, Lead Differently” by Bob Hamp

- “Relational Intelligence” by Dharius Daniels

- “Multiply: Disciples Making Disciples” by Francis Chan

- “How People Grow"” by Henry Cloud & John Townsend
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