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LEADERSHIP DEVELOPMENT PROCESS

Apprenticeship Process:

o Starting the Journey
e Journeying Together

9 Continuing the Journey

Begins with a connection between leader and apprentice, agreement
that God is raising up that leader, and a commitment to journey together.

Consists of ongoing discipleship and training according to the three C's
(Coaching, Context, and Content).

Goes beyond the apprenticeship process, a relationship of ongoing care
and continuing education that persists.
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Coach

The coaching relationship between the apprentice and the leader is
the vehicle that facilitates the leadership development process.
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Context

* The apprentice must be connected to and
immersed in the culture.

* The apprentice is given responsibilities within the
group, not tasks.

* The apprentice practices carrying the culture into
community and learns from the coach.
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Content

*» The coach and apprentice decide the curriculum
that is relevant to the needs of the apprentice.*

« MVVC provides content for understanding and
carrying MVVC culture and vision.

» MVVC provides a curated list of other resources

for the benefit of the apprentice and coach.

* Elders can offer valuable recommendations when it comes to
resources that are not on the curated resource list.
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