First Presbyterian Church 
Fargo, North Dakota 


Job Description
Organist

Reports to: Director of Church Life
Status: Non-Exempt. Part-time. 
Hours: Flexible from 12 to 16 hours per week.
Salary Range: Negotiable, commensurate with experience.
Job Summary:  To provide music that helps the congregation glorify God and be awakened to God’s presence. This role involves playing the organ and/or keyboard for worship services, supporting the music ministry, and contributing to the overall worship experience. 

ESSENTIAL RESPONSIBILITIES:
· Provide organ and/or keyboard music for all regularly scheduled worship services.
· Set aside time for personal practice to prepare music for worship services, including organ/piano repertoire, hymns, and any special pieces. 
· Rehearse with instrumental soloists or ensembles as needed for worship services.
· Provide organ and/or keyboard music for weddings, funerals, and church-wide fellowship events; these are compensated separately. If unavailable, the organist will suggest suitable alternatives for musicians to fulfill these duties.
· Attend occasional or as-needed meetings with the Pastor(s), Director of Church Life, or other worship planners to discuss upcoming services, music selections, and themes.
· Contribute to the overall worship atmosphere through musical excellence and an encouraging, professional demeanor, fostering an environment of reverence, inspiration, and worship.
MINIMUM QUALIFICATIONS:
· Proficiency on the church instrument: a three-manual, 59-rank Schantz organ.
· Versatility as a keyboardist and accompanist. 
· Understanding of or experience with a variety of band and orchestral instruments. 
· Bachelor’s degree in music or progress in obtaining such a degree required and demonstrated skill in musical performance.
ADDITIONAL INFORMATION:
· Additional compensation will be provided for supplying music at weddings and funerals, in accordance with relevant church policy, and for taking on additional duties involving musical skills and leadership of musical groups as requested. 
· The position is designed to be flexible, allowing the church to tailor responsibilities to the candidate’s skills and interests, while ensuring high-quality musical leadership for the congregation. 
CORE COMPETENCIES:
· Mission Ownership: Demonstrates understanding and full support of the mission and vision of First Presbyterian Church, seeking a future for this church that is not limited by the past.
· Spiritual Growth: Has identified spiritual practices that engage and stimulate their spiritual growth. Models and develops humility, teachability, accountability and empowerment in all coaching responsibilities.
· Interpersonal Skills: Demonstrates the ability to lead others. Demonstrates the skills of active listening and openly accepts criticism. Productively engages and resolves interpersonal conflict. Holds others accountable in a spirit of love and concern for the greater good. Engages people positively. Expresses appreciation and gratitude for volunteer efforts.
· Management Skills: Understands their leadership style and personality type of preference and adapts their behavior in each situation. Coaches, empowers, and holds others accountable. Provides resources (people, finances, materials, support) for others to fulfill their ministry. Regularly coordinates ministry events with other staff.
· Motivating Others: Engages people to eagerly volunteer their singing and playing. Inspires people to share their gifts. Helps develop participants’ musical gifts. Enjoys “making music” with others for the praise of God. Maintains a balance between excellence of musical performance and awareness of the limitations and time and skill of a volunteer group.
· Team Skills: Recognizes that first they are part of a staff that is working together – coordinating and planning – to build a group of people/church to fulfill the vision and mission of First Presbyterian Church. Recognizes dysfunctional team behavior and redirects it in a more positive behavior. 
· Knowledge of Reformed and Presbyterian Worship: Demonstrates skills and knowledge in the planning of worship.
· Musical Knowledge: Possesses a strong and working knowledge of church music and a variety of musical tastes and genres.
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