SENIOR PASTOR
SURVEY RESULTS

ADDENDUM 1

The following Survey sheets (Nos. 1 — 6) included comments that were too
extensive to be included in the data base (i.e., would not fit in the space allowed for
comments). The comments are included here for completeness. All other portions
of those Survey sheets have been put in the data base.



St. John's MC, i’}k l

As we begin our pastoral search, we would like your feedback (which

is anonymous) in two key areas:

1. Pastoral Skills: the experience, qualities, and skills that are most Lid

important to you in a pastor. = |. Ui

2. "Life of the Church" items for our incoming pastor and future Methodist Church
planning for the Church Council.

Please respond by end of the day September 30, 2025.
If you have questions, please reach out to a member of the SPRC.

Thank you!

Below is a list of key pastoral skills and responsibilities Please rank the top 3 items you
believe are most important.

Impactfully communicates Biblical teaching through preaching and ministering the
| Word of God.

Capable of engaging the variety of our worship settings/programs.

Motivates and instills confidence among individuals and teams within the church.

Effectively promotes a team environment within church staff.

3 QOutstanding pastoral care (grief, couples counseling, family counseling...)

2 Demonstrates passion for growing disciples.

Ability to lead the church to “the next level.”

Emphasizes missions and outreach to the community and world.

OTHER:

How can St. John’s help nurture your growth as a disciple of Jesus Christ?

By casdisteatly prsanti te, O tish-Ceoban)
0 &\Qﬂbmﬁt&z 0= pe Bock

p 5er




Avre vunii arntivaly inualvead in a emall or
Are you auuvety invowed ina alllalt g.o

Ministry, Council Committee, Choir, D-group, etc.)?

/| YES
NO

How are you actively involved?

up, Sunday School or leadership team (Stephen’s

Bible Studies

Choir

Church Council Committee

D-Group

Methodist Men

Methodist Women

Small Group

/Stephen’s Ministry

l/ Sunday School

Youth Group

Other:

Demographics:

What generation are you part of?

12 - 27 years old
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28- 43 years old

44 - 59 years old
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60 - 78 years old

_ Oebested Bibl temoled,

/| 79+ years old

What is your gender?

M Male
Female
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St. John's MC, oy

As we begin our pastoral search, we would like your feedback (which
is anonymous) in two key areas:
1. Pastoral Skills: the experience, qualities, and skills that are most
important to you in a pastor.

2. "Life of the Church" items for our incoming pastor and future
planning for the Church Council.

Please respond by end of the day September 30, 2025.
If you have questions, please reach out to a member of the SPRC.

Thank you!

Below is a list of key pastoral skills and responsibilities Please rank the top 3 items you
believe are most impojftant.
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Effectively promotes a team envwonment within church staff.

Outstanding pastoral care (grief, couples counseling, family counseling...)

Demonstrates passion for growing disciples.
Ability to lead the church to “the next level.”

Emphasizes missions and outreach to the community and world.
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Are you actively involved in a small group, Sunday School or leadership team (Stephen’s

Ministry, Council Committee, Choir, D-group, etc.)?

YES

NO

How are

you actively involved?

Choir

/| Church Council Committee

D-Group

Methodist Men

/| Methodist Women

_vSmall Group

A Stephen’s Ministry

”§unday School

Youth Group
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Demographics:

What generation are you part of?

12 - 27 years old

28- 43 years old

:-}4 ~ 59 years old

,,/60 - 78 years old

79+ years old

What is your gender?

Male

//Female
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As we begin our pastoral search, we would like your feedback (which
is anonymous) in two key areas:
1. Pastoral Skills: the experience, qualities, and skills that are most LLd
important to you in a pastor. ST JOI
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2. "Life of the Church" items for our incoming pastor and future @ﬁ@th@ﬁ;gﬁ: @hug‘@:%
planning for the Church Council.

Please respond by end of the day September 30, 2025.
If you have questions, please reach out to a member of the SPRC. /

Thank you!

Below is a list of key pastoral skills and responsibilities Please rank the top 3 items you
believe are most important.

Ampactfully communicates Biblical teaching through preaching and ministering the
v’| Word of God.

Capable of engaging the variety of our worship settings/programs.

Motivates and instills confidence among individuals and teams within the church.

(/ Effectively promotes a team environment within church staff.

Outstanding pastoral care (grief, couples counseling, family counseling...)

v/ | Demonstrates passion for growing disciples.

Ability to lead the church to “the next level.”

Emphasizes missions and outreach to the community and world.

OTHER:

How cap St. John’s help nurture your growth as a disciple of Jesus Christ?
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Are you actively involved in a small group, Sunday School or leadership team (Stephen’s
Ministry, Council Committee, Choir, D-group, etc.)?

YES
NO

How are you actively involved?

Bible Studies
Choir

Church Council Committee
D-Group
Methodist Men
Methodist Women
Small Group
Stephen’s Ministry
Sunday School
Youth Group
Other:

Demographics:

What generation are you part of?

12 - 27 years old
28- 43 years old

44 - 59 years old
60 - 78 years old
79+ years old

What is your gender?

Male
Female
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As we begin our pastoral search, we would like your feedback (which
is anonymous) in two key areas:
1. Pastoral Skills: the experience, qualities, and skills that are most
important to you in a pastor. o 1. SN .
2. "Life of the Church" items for our incoming pastor and future Methodist Church
planning for the Church Council.

Please respond by end of the day September 30, 2025. /
If you have questions, please reach out to a member of the SPRC.

St. John's MC,

Thank you!

Below is a list of key pastoral skills and responmes Please rank the tqp 3 items you

believe are moshmportant 3 B /‘VL;/\/L /ﬂn-. / L}’fmﬁwlmr& 3 )(ﬁﬂgg%
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l Impactfully communicates Bibllcal teaching through preaching and ministering the

Word of God.
Capable of engaging the variety of our worship settings/programs.

Motivates and instills confidence among individuals and teams within the church.

Effectively promotes a team environment within church staff.

Outstanding pastoral care (grief, couples counseling, family counseling...)

Demonstrates passion for growing disciples.

Ability to lead the church to “the next level”

Emphasizes missions and outreach to the community and world.
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Are you actively involved in a small group, Sunday School or leadership team (Stephen’s
Ministry, Council Committee, Choir, D-group, etc.)?

*| YES

NO

How are you actively involved?

Bible Studies

Choir

Church Council Committee

| D-Group
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Methodist Men

Methodist Women

Small Group

Stephen’s Ministry

Sunday School

Youth Group
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Demographics:

What generation are you part of?

12 - 27 years old

28- 43 years old

>< 44 - 59 years old

60 - 78 years old

79+ years old

What is your gender?

5/ Male

" | Female
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As we begin our pastoral search, we would like your feedback (which
is anonymous) in two key areas:
1. Pastoral Skills: the experience, qualities, and skills that are most
important to you in a pastor.
2. "Life of the Church" items for our incoming pastor and future
planning for the Church Council.

Please respond by end of the day September 30, 2025.
If you have questions, please reach out to a member of the SPRC.
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Below is a list of key pastoral skills and responsibilities Please rank the top 3 items you
believe are most important.

)
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)lmpactfully communicates Biblical teaching:chrough preaching and ministering the
Word of God.
Capable of engaging the variety of our worship settings/programs.

/
.

Motivates and instills confidence among individuals and teams within the church.

Effectively promotes a team environment within church staff.

Qutstanding pastoral care (grief, couples counseling, family counseling...)

Demonstrates passion for growing disciples.
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Ability to lead the church to “the next level.”

Emphasizes missions and outreach to the community and world.
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How can St. John’s help nurture your growth as a disciple of Jesus Christ?
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Are you actively involved in a small group, Sunday School or leadership team (Stephen’s
Ministry, Council Committee, Choir, D-group, etc.)?

%, | YES
" |NO

How are you actively involved?

Bible Studies

Choir

Church Council Commitiee
D-Group

Methodist Men

Methodist Women

Small Group

Stephen’s Ministry

Sunday School

Youth Group

Y | Other: Ml:)j/ W I

Demographics:

What generation are you part of?

12 - 27 years old
28- 43 years old

44 - 59 years old
}( 60 - 78 years old
79+ years old

What is your gender?

Male

\KJ Female
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As we begin our pastoral search, we would like your feedback (which
is anonymous) in two key areas:
1. Pastoral Skills: the experience, qualities, and skills that are most
important to you in a pastor. - 1. JJI
2. "Life of the Church" items for our incoming pastor and future Methodist C
planning for the Church Council.

Please respond by end of the day September 30, 2025.
If you have questions, please reach out to a member of the SPRC.

Thank you!

Below is a list of key pastoral skills and responsibilities Please rank the top 3 items you
believe are most important.

Impactfully communicates Biblical teaching through preaching and ministering the

/ WordofGod. G gmr ~ cres  SAZARC

Capable of engaging the variety of our worship settings/programs.

7. Motivates and instills confidence among individuals and teams within the church.

Effectively promotes a team environment within church staff.

Outstanding pastoral care (grief, couples counseling, family counseling...)

Demonstrates passion for growing disciples.

} Ability to lead the church to “the next level.”

Emphasizes missions and outreach to the community and world.

OTHER:

How can St. John’ ure your growth as a disciple of Jesus Christ?
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Are you actively involved in a small group, Sunday School or leadership team (Stephen’s
Ministry, Council Committee, Choir, D-group, etc.)?

~| YES
NO

How are you actively involved?

Bible Studies

Choir

%_| Church Council Committee
D-Group

Methodist Men

Methodist Women

Small Group

Stephen’s Ministry

X | Sunday School

Youth Group

> Other: A€ )& W/J

Demographics:

What generation are you part of?

12 - 27 years old
28- 43 years old

44 - 58 years old
)i 60 - 78 years old
79+ years old

What is your gender?

Male
)< Female




SENIOR PASTOR
SURVEY RESULTS

ADDENDUM 11

The following comments (Nos. 7 — 9) were received without Survey sheets. The
comments are included here for completeness.
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THOUGHTS ON THE SENIOR PASTOR SELECTION

I’m sure that the selection of a Senior Pastor who meets St. John’s requirements will be an
extremely challenging process. No doubt, because of the recent turmoil resulting from the
opportunity to disassociate with the UMC, qualified candidates will be hesitant to make a change

so soon after making their decision to remain with UMC or with their present church if it decided
to disassociate.

Either way, any decision has the potential to affect their retirement arrangements. I assume that
a candidate who is affiliated with UMC will have to surrender his or her retirement plan. To
attract the candidate, St. John’s would have to establish an equivalent plan. For a candidate from
an independent Methodist church, that may or may not be the case. If the plan is a portabie one,
the individual could keep it and St. John’s would incur no compensation fee for loss of coverage.

In the search for candidates within UMC, I suggest Ken Nelson, our former District
Superintendent. Ken served as Associate Pastor at St. John’s a number of years ago. In his time
here, he demonstrated all of the key pastoral skills and responsibilities on our list of attributes.

One example: after only two weeks here, Ken was able to associate the name with the face of
every St. John’s member.

Sincerely and prayerfully,
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All of the skills listed on the “Mentimeter” are essential and it is difficult to pick the top three. In my
opinion, the best measure of a pastors affectless is the attendance at Sunday morning services.
Attendance at a church will grow and remain high with an affective preacher. Also, the demographics of
the congregation are important. A church that has a mix of young families with children and older
adults has been served by a pastor that effectively reaches people of all ages.



The verbal feedback that | received from 4

individuals during the drop in Sunday was as follows. Two of these addressed the
committee as a group.
® The lead pastor should not be in charge of ail administrative responsibilities, this needs to be delegate to other staff
members,

* Preaching and ability to translate scri
¢ Preaching ability

¢ Theological values that follow scripture
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pture so that it relates to al|




