Rolling Plains Church
Position: 
Director of 10 AM Praise and Worship


To oversee the musical aspects of our 10 AM worship service in coordination 

with the Lead Pastor, Sound & Tech Teams, Choir Ministry, and 8:15 Worship 
Team. 
Objectives:
· Create passionate, energetic, Holy Spirit-filled worship through the oversight of the musical aspects of the 10 AM worship service. 
· To create environments that connect people to God as they worship in the community of the church.

· Develop a music ministry that attracts seekers, builds believers, and glorifies Christ.

Qualifications and Competencies:
Possess a passion and ability for music with talents and skills playing instruments and/or singing, and organizing a band that blesses and leads people closer to Jesus. 

The Director of 10 AM Praise & Worship should be able to:

· Profess a personal relationship with God through Jesus Christ.

· Manage time efficiently and effectively, with a strong emphasis on effective organizational and planning skills
· Ability to work within the constraints of a budget 
· Work independently and interdependently (team player).
· Demonstrate self-motivation, follow through and task completion
· Demonstrate an ability to build teams and provide leadership that encourages continual growth and improvement
· Possess good interpersonal skills which include compassion, sensitivity, and recognition of non-verbal indicators within a conversation

· Develop and maintain trusting relationships as well as being trustworthy
· Display flexibility in dealing with change and seeing multiple perspectives   

· Show a sense of reliability and availability
· Manage personal finances in a God honoring way while practicing the Biblical Tithe

· Practice self-care, through personal daily devotion and prayer, regular worship attendance, commitment to a Life Group, and getting away for adequate family time
The responsibilities of this position are as follows:

1. Lead the praise team and band at the 10 AM contemporary service.
· Be able to choose music that supports and amplifies the sermon/series each Sunday morning—music that is powerful, energetic, that engages the congregation, and that is something the praise team and band will be able to perform well. 
· Be able to provide direction for the band so that they can glorify God and inspire people as they lead the congregation in worship.

· Provide worship leadership through the music portion of the service.
· Work directly with the Lead Pastor in designing a worship order that helps the congregation worship, glorify God, and edifies people.  

2. Worship Team Development

· Recruit and train new praise team and band members that exemplify Christ. 
· Raise up a true worship leader that can create a flow in and out of songs in a way that is engaging and inviting to the congregation to participate passionately.
· Maintain the pulse of the new things God is doing in the contemporary music and worship community around the globe. 
· Expose the team to new and dynamic ways to keep the passion on Sundays going by seeking opportunities with the praise team and band to experience worship (online or in person) in other prevailing churches.  
3. Coordinate with Various Teams

· Maintain a close working relationship with the Sound and Tech Team to facilitate weekly worship, to identify needed adjustments or upgrades, and to troubleshoot problems together
· Coordinate as needed with the 8:15 Praise & Worship Team, assist the Choir Ministry, and collaborate with other ministries in need of a musical presence. 
· Work together with other staff and ministry areas that have need of the stage throughout the week, while ensuring the stage is set and ready every Sunday morning.  
Reporting Relationships/Supervision:

This is a part time salaried position, amenable to the Staff Parish Relations Committee per the Discipline of the Global Methodist Church. This is a team position.  It is important that the duties of this position be carried out in a cooperative and helpful manner relative to other staff, members, constituents, and visitors of Rolling Plains Church. The official policies for employment are contained in the Rolling Plains Employee Handbook. The supervisor to whom this position reports is: The Lead Pastor. Performance review will be ongoing with a formal yearly evaluation each fall. 
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