
RIVERVIEW CHURCH  

HOME-GROUP QUESTIONS 

QUESTION 1 
How does understanding that work existed before the fall of humanity 
change your perspective on the purpose and value of your daily 
labor? 

QUESTION 2 
In what ways can viewing your boss or supervisor as ultimately 
answerable to God help you maintain respect even in unjust 
workplace situations? 

QUESTION 3 
What does it mean practically to work 'as unto the Lord' rather than for 
human approval, and how might this shift transform your attitude 
toward difficult tasks? 

QUESTION 4 
How does the biblical truth that all humans are created in God's image 
challenge worldly definitions of success based on wealth, position, or 
power? 

QUESTION 5 
When facing workplace injustice, how can Christ's example of not 
retaliating when reviled guide your response to criticism or unfair 
treatment? 
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QUESTION 6 
What would it look like for your workplace to become a primary 
proving ground of your faith rather than just a place to earn income? 

QUESTION 7 
How does the concept that 65% of Americans are unhappy with their 
jobs relate to the biblical call to find meaning and purpose through 
serving Christ in our work? 

QUESTION 8 
In what ways can Christians today undermine modern forms of 
injustice and oppression by living out the biblical principle that all 
people have equal value in God's eyes? 

QUESTION 9 
How might your testimony at work change if you consistently viewed 
every interaction and task as an opportunity to point others toward 
Christ? 

QUESTION 10 
What does it mean to entrust yourself to God who judges justly when 
you experience suffering or unfairness, and how does this differ from 
seeking immediate vindication? 

ADDITIONAL SCRIPTURE: 
Ephesians 6:5-9; Colossians 3:22-4:1. 
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