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Job Title: Youth Pastor – Millbrook Campus  
Position Type: Full-Time  

Summary: At Crossroads Fellowship, we are committed to fostering a vibrant, Christ 
centered community where every individual's spiritual growth is nurtured. In line with 
our mission, we are seeking to hire a detail-oriented and relational Youth Pastor who 
has the administrative, relational, team building, communication, and organizational 
skills to lead & direct our Millbrook Campus Youth Ministry (grades 6-12). This 
candidate will have a track record of building teams, connecting with middle school & 
high school students, and planning and executing small and large events.  

Reporting: The Millbrook Campus Youth Pastor will report to the Next Gen Pastor.  

Scope of Role & Hours:  All Millbrook Campus Youth Ministry activities and events, 
with support from and responsibilities to our church-wide Next Gen staff team.   

Role Expectations:  

• The typical work week is Sunday to Thursday. Youth Pastor is expected to attend 
and contribute to the regularly scheduled Global Next Gen Team meeting 
(monthly), All-Staff Rally (monthly), and regular 1:1’s with Next Gen Pastor.  

• Model a sincere love for Jesus and desire to submit to him in all things.  
• Be a good team player and empower others to lead alongside him.   
• Execute Sunday service plan including coordinating speakers, speaking topics, 

worship experience, youth small group discussion leaders & content, and tech 
booth volunteers.  

• Recruit, train, and care for ministry volunteers (both adults & youth)  
• Coordinate Crews (small groups) for youth, including finding a high-level 

volunteer to be trained as “Crew Director” (utilizing DCLA structure).  
• Connect with new youth and their parents as they enter the ministry via a VIP 

process, as well as personal phone calls/meetings.  
• Install DCLA structure to effectively administer all areas of youth ministry.  
• Provide coaching to youth and help them realize their individual goals.  
• Coordinate and communicate with parents of youth group members regarding 

their children’s involvement and participation in the church.  
• Participate and contribute to staff and church meetings when needed/available.  
• Be able to manage & resolve conflict and demonstrate excellent people skills.  
• Collaborate with Wake Forest Youth Pastor on ministry goals and activities.  
• Other duties as needed/assigned.  
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Qualifications: To perform this job successfully, an individual must be able to perform 
each essential duty satisfactorily. The requirements listed below are representative of 
the knowledge, skill, and/or ability required. Reasonable accommodation may be made 
to enable individuals with disabilities to perform essential functions.  

1. Have at least a bachelor’s degree.   
2. Have 5 years of experience leading a healthy Youth ministry.    
3. Be able to prioritize the Sunday morning experience to execute worship 

services with excellence.   
4. Sunday morning services must be attractional, well-organized, and planned, 

and centered on the preaching, and teaching of God’s Word.    
5. Have a passion for Youth ministry and have a track record of such passion.   

6. Have a desire to be part of the CRF family for 5 years or more.    

7. Be able to provide direction and help our Youth worship team achieve 
excellence in performance and service to God.    

8. Be able to launch, grow, and maintain healthy CREWS (small groups).    
9. Prioritize School Involvement during the week and weekends (sport events, 

lunch, teacher connections, etc…).   

Expected Staff Values: Behaviors/Attitudes we EXPECT to see in CRF Staff  
1. Servant Heart  
2. Collaborative  
3. Integrity  
4. Innovation  
5. Growth Mindset (Build)  

Average Weekly Hour Breakdown:  

50 Hours / Week: Sunday - Thursday  
• 30% Volunteer and student development (including recruitment, training, 

coordinating, and relationship building)  
• 30% D-C-L-A development, EOS Systems,   
• 20% Communication and organizational systems  
• 15% Student programming (coordination of speakers & topics, leadership 

presence on Sundays/Weeknights  
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Scope of Authority:    Levels of authority: Do not assume authority to take 
actions not specifically granted.   
A. Limited: Present recommendations  
B. Act after Checking: Check when ready to act.  
C. Act without Checking: Inform supervisor of action taken.  
D. Full: Act without consulting before or after action.         

 
           Level of Authority 

 
Area of Activity   A B C D 

1.  Initiate negotiations with vendors or subcontractors    X 

2.  Enter into agreements with vendors or subcontractors    X 

3.  Discipline vendors or subcontractors    X 

4.  Terminate vendors or subcontractor   X  

4.  Establish quality standards and/or expectations for daily tasks for self   X  

5.  Establish quality standards and/or expectations for daily tasks for 
others 

  X  

6.  Goal setting for this specific job   X  

7.  Establish and manage the budget for this job   X   

8.  Goal setting for a specific ministry or administrative area   X  

9.  Establish and manage the budget for a specific ministry or 
administrative area 

 X   

10.  Goal setting for a whole department  X   

11.  Establish and manage the budget for a whole department  X   

12.  Authorize minor expenditures (less than $500 and within approved 
budget) 

   X 

13.  Authorize major expenditures ($2000 or more and within approved 
budget) 

 X   

14.  Make changes in work routines   X  

15.  Make changes in work schedules   X  

16.  Select new employees (interview and hire within approved budget)  X   
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17.  Evaluate employee performance (who: Entire Department)    X 

18.  Promote and/or increase pay of employees (Entire Department) X    

19.  Discipline employees (who: Entire Department)   X  

20.  Demote employees (who: Entire Department) X    

21.  Terminate employees (who: Entire Department) X    

22.  Schedule Meetings (For whom:  Entire Department)    X 

23.  Authorize overtime within approved policies    X 

24.  Grant request for time off within approved policies    X 

25.  Initiate Research projects within approved budget    X 

26.  Get additional training within approved budget    X 

27.  Get additional training beyond approved budget  X   

28.  Set church policy X    

29.  Appear and/or function as a representative of the church    X 

 
30.  Take emergency action with the authority level of the Senior Pastor   X  

 


