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Job Title: Central Worship Coordinator for Next Gen

Summary: The Central Worship Coordinator for the Next Gen Department is responsible for implementing worship arts systems into Next Gen ministries, developing teams in various areas of ministry, and building a centralized system to ensure worship is fully supported at the Millbrook and Wake Forest campuses. This role involves coordinating and organizing worship activities, recruiting and training volunteers, and facilitating an engaging worship experience for children, youth, and young adults within the Next Gen ministry. The Central Worship Coordinator will work closely with the Worship Pastor and worship leaders to create a cohesive and impactful worship environment for the Next Gen community.


Qualifications:
· A strong passion for worship and the spiritual development of young individuals.
· Excellent organizational skills and attention to detail.
· Exceptional musical abilities and proficiency in playing at least one instrument.
· Demonstrated experience in leading worship in a ministry or church setting.
· Ability to recruit, train, and mentor worship team members of various age groups.
· Strong interpersonal and communication skills.
· Ability to collaborate with teams and maintain positive relationships.
· Proficiency in using technology for worship planning and presentation purposes.
· Familiarity with worship arts systems and sound engineering is a plus.

Primary Responsibilities:
· Work closely with the Worship Pastor and worship leaders to implement worship arts systems within Next Gen ministries at the Millbrook and Wake Forest campuses.
· Coordinate and organize worship activities for children, youth, and young adults, ensuring age-appropriate and engaging worship experiences.
· Recruit, train, and mentor worship team members, including musicians, vocalists, and technicians, across Next Gen ministries.
· Develop a centralized system for worship planning, scheduling, and resource management to ensure consistency and efficiency.
· Collaborate with worship leaders to create worship sets, select appropriate songs, and prepare multimedia elements for Next Gen services and events.
· Oversee the team focused on the technical aspects of worship, including sound engineering, lighting, and multimedia integration, to enhance the worship experience.
· Provide guidance and support to worship team members, including regular rehearsals, feedback sessions, and spiritual encouragement.
· Foster a culture of worship within the Next Gen community, promoting opportunities for personal growth and spiritual development.
· Regularly evaluate the effectiveness of worship experiences, gather feedback from participants, and make adjustments to enhance impact and relevance.
· Participate in team meetings and training sessions related to the Next Gen ministry and worship arts.

Reporting To: Worship Arts Director/Pastor

Educational Needs:
A bachelor's degree in music, worship arts, theology, or a related field is preferred.

Physical Demands:
This position may involve physical activity, including walking, standing, running and occasional lifting, to support park operations and league events.

Interpersonal Skills:
· Strong teamwork and collaboration skills.
· Effective communication and active listening skills.
· Flexibility and adaptability in a dynamic ministry environment.
· Ability to build and maintain positive relationships with diverse individuals and groups.

Weekly Time Allocation (typical):  
							Hrs/Wk
Worship planning and coordination			10
Rehearsals and team development			5
Administrative and communication tasks		4
Next Gen ministry collaboration			1
TOTAL	   						20


Scope of Authority   

Levels of authority: Do not assume authority to take actions not specifically granted. 

A.	Limited: Present recommendations
B.	Act after Checking: Check when ready to take action
C.	Act without Checking: Inform supervisor of action taken
D.	Full: Act without consulting before or after action

Please check (“X”) each level that applies.
									         Level of Authority
	Area of Activity 	
	A
	B
	C
	D

	1.  Initiate negotiations with vendors or subcontractors
	
	X
	
	

	2.  Enter into agreements with vendors or subcontractors
	
	X
	
	

	3.  Discipline vendors or subcontractors
	X
	
	
	

	4.  Terminate vendors or subcontractor
	
	X
	
	

	5.  Establish quality standards and/or expectations for daily tasks for self
	
	
	
	X

	6.  Establish quality standards and/or expectations for daily tasks for others
	X
	
	
	

	7.  Goal setting for this specific job
	
	
	X
	

	8.  Establish and manage the budget for this job 
	
	X
	
	

	9.  Goal setting for a specific ministry or administrative area
	
	
	X
	

	10.  Establish and manage the budget for a specific ministry or administrative area
	
	X
	
	

	11.  Goal setting for Assigned ministry area
	
	X
	
	

	12.  Authorize minor expenditures (less than $500)
	
	X
	
	

	13.  Authorize major expenditures ($500 or more)
	
	X
	
	

	14.  Make changes in work schedules
	X
	
	
	

	15.  Evaluate employee performance 
	X
	
	
	

	16.  Schedule Meetings
	
	
	
	X

	17.  Authorize overtime 
	X
	
	
	

	18.  Initiate Research projects
	
	X
	
	

	19.  Get additional training (within scope of approved budget)
	
	
	X
	

	20.  Get additional training (beyond scope of approved budget)
	X
	
	
	

	21.  Appear and/or function as a representative of the church
	
	
	
	X
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